
2019 DEM Report to the Grand Canyon Synod Assembly 

Grace and peace to you from our risen savior Jesus Christ! Amen. What an amazing year this has 

been. Here are some highlights of our work: 

➢ The Grand Canyon Synod hosted a Congregational Vitality Training Conference in Las 

Vegas in collaboration with the Domestic Mission Unit of the ELCA. Over 300 new 

mission developers from all over the country were trained for mission.  

➢ We performed three Synodically Authorized Worshipping Communities ministry 

reviews. 

➢ Established a network of coaches for the Grand Canyon Synod. Today we have five 

trained coaches within the network ready to help pastors and congregations. 

➢ We helped develop a Coaching curriculum for Spanish speakers through my participation 

in the ELCA Churchwide’s Latino Coaching team. Now this curriculum is available for 

use all over the country and Latin American countries. 

➢ We were in over 25 congregations for various consultations and preaching about Mission 

or Stewardship. 

➢ We started one SAWC Exploration and one SAWC within Spanish speaking 

communities since our last Synod Assembly.     

This was a busy year and again I am thankful for the privilege of being the Director for 

Evangelical Mission for the Grand Canyon Synod. Many thanks for the tireless hours of work 

and planning to the members of the New and Renewing Table and the Stewardship Table. Here 

are your table members: 

New and Renewing: Pr. Charles Newman (co-chair), Pr. Sarah Stadler (co-chair), VP Paul 

Gryniewicz, Pr. Jason Adams, Don Stevens, and Deacon Janice Zimbelman. 

Stewardship: Janis Richert (chair), Linda Staats, Duane Gilson. 

As we look to the upcoming year I believe it will be essential for us to focus on three areas. First, 

we need to be intentional and creative when it comes to reaching youth and young adults. If we 

are to have a future as a church it is imperative that we take this group seriously and when 

possible, resource congregations that have the passion for these groups to do it effectively. If we 

work together, we can make a difference. 

Second, I believe that we need to strengthen and grow our coaching network. Like I mentioned 

before we now have five trained coaches, including an ICF Associate Certified Coach. Yet, even 

though we have this wonderful resource within the synod it is underutilized. I truly believe that if 

more pastors and congregations used the coaching network it could make a difference in our 

synod in the areas of mission and stewardship. I have witnessed this in synods that have a 

healthy coaching culture.  

Finally, with the dwindling mission dollars from both Churchwide and the Synod, if is essential 

that we are creative about how we start new ministries. We need to work together as people of 

God to respond to the Missio Dei. There are a couple of models we have been exploring and will 

continue to explore as we look for other ways to start missions. The Anchor Church model has 

been successful in some areas of the country, and I believe it could work here. The Churches 

Starting Churches model has already had success in this synod in the past and I believe it is still 



relevant today. Whether it is these two, or any others, we need to be open to what God is doing 

in our synod. 

Thank you all for your prayer and mission support. Together we are better. I look forward to 

another wonderful year. 

    

Respectfully submitted, 

 

Rev. Miguel F. Gomez-Acosta 

 


